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	A. Instructor
	1. Degree requirements:  Master’s degree and recognized competency in the teaching field;
	2. Recommendations or evidence of teaching ability based on evaluations;
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	4. Available contracts:  1-year contracts
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	MidAmerica Nazarene University
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	MidAmerica Nazarene University

	EQUIVALENT INSTRUCTIONAL ACTIVITY INVENTORY
	MidAmerica Nazarene University
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