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	 Minimum time at MNU:  two years full-time faculty or teaching experience;
	 Faculty members may apply for promotion from Instructor at the beginning of the second year at MNU;
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	C. Associate Professor
	1. Degree requirements:  Earned doctorate or terminal degree, in the teaching or related field preferred; substantial progress toward terminal degree may be accepted.
	2. Evidence of substantial scholarship and service in the teaching field or discipline;
	3. Completion of four (4) years of full-time college/university teaching
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